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The AICPA has named women’s upward mobility as one 
of its high-priority strategic thrusts. Accordingly, in the 
Spring of 1992 the Institute’s governing Council created 
the Women and F am ily Issues Executive Committee, 
reporting directly to the AICPA Board of Directors. The 
E xecutive C om m ittee rep laces the form er Upward 
Mobility of Women Committee.
The committee’s mission is to influence the account­
ing profession to effect the necessary changes for 
developing and retaining a more competitive work force 
such that:
❖  Women achieve meaningful professional status, 
including broad representation in top management 
and leadership positions, and;
♦♦♦ Men and women achieve a balance among personal, 
family and professional responsibilities.
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Women in Accounting- 
A Look at the Numbers
Women in the AICPA are:
❖  22% of members
❖  13% of committee members*
❖  11% of committee chairs*
❖  7% of Council members*
❖  14% of the Board of Directors
*  Source: 1992-93 AICPA Committee Handbook
Women in Public Accounting are:
❖  Approximately half of public accounting recruits 
since the late 1980’s**
❖  22% of AICPA members in public accounting
❖  4.9% of partners in the nation’s top 16 public 
accounting firms according to a 1992 Public 
Accounting Reports survey
Women in Industry are:
❖  22% of AICPA members in industry
❖  4% of AICPA members in industry at the level 
of President or CEO
❖  10% of AICPA members in industry at the CFO 
or Financial Officer level
Women in Government are:
❖  28% of AICPA members in government
❖  18% of AICPA members in international government, 
23% at the federal level, 30% at the state level and 
35% at the local level
Women in Education are:
❖  Approximately half of accounting graduates since 
the mid-1980’s**
❖  27% of AICPA members in accounting education
❖  29% of AICPA members in education at the adminis­
trative level and 25% of members who are teachers
* *  Source: The Supply o f Accounting Graduates and the Demand
for Public Accounting Recruits. 1978-1993, AICPA.
Committee Activities 
and Initiatives
Work an d  Fam ily Issues Survey
A survey of public accounting firms, to be conducted
in 1993, will gather data on firms’ women and family 
initiatives and Managing Partners’ outlook on women’s 
upward mobility. The survey will provide baseline 
statistics to measure women’s progress in gaining top 
management and leadership positions.
R esou rce C learinghouse on Women and  
Fam ily Issues in the A ccou nting  W orkplace
Housed in the AICPA library, this collection enables 
Institu te members to access current literature and 
sample policies on such topics as family leave, alterna­
tive work schedules and mentoring.
To contribute documents to the Resource Clearing­
house, send them to Cecelia Manley, Manager, Women 
and Family Issues, AICPA, 1211 Avenue of the 
Americas, New York, NY 10036-8775
S ta te  S o c ie ty  Liaison N etw ork
This network encourages greater activity at the local 
level in addressing women and family issues by facilitat­
ing com m unication among the state societies and 
between the AICPA and the societies. The network 
recently provided information for the AICPA Report on 
State Society Activities on Women and Family Issues.
Legislation
The committee works with the AICPA’s Washington, 
D.C. office to identify, monitor and comment on legisla­
tion concerning women and family issues.
R ole o f  W omen in the AICPA
By identifying qualified  fem ale candidates and 
recom m ending them  for AICPA com m ittees and 
boards, the committee assists in increasing women’s 
involvement at all levels of the Institute.
P ublic R ela tions
Committee members and staff serve as spokespeople 
to the media and deliver presentations in various forums 
throughout the profession such as student groups, 
women’s groups and AICPA conferences. In addition, 
the committee contributes articles appearing in such 
publications as the Journal o f Accountancy, The CPA 
Letter and The Practicing CPA.
Publications
U pw ard  M o b ility  o f  W om en: S p ec ia l C om m ittee  
R e p o r t to  th e AICPA B o a rd  o f  D irec to rs , 1988. 
Based on a literature review, statistics and interviews, the 
report identifies the major obstacles to women’s upward 
mobility in the accounting profession and recommends 
actions employers can take to remove those obstacles.
M AP C o m m itte e  S u rvey  on  P ro fe ss io n a l S ta ff ,  
1990. This report provides results of a 1989 survey of 
Managing Partners of public accounting firms. The sur­
vey gathered information about firm policies as well as 
firms’ male and female professional staff.
H o w  th e  A c c o u n tin g  P ro fe ss io n  is A d d r e s s in g  
U pw ard M obility o f  Women an d  Fam ily Issues in 
th e  W o r k p la c e ,  1992. Sponsored by the AICPA 
Upward Mobility of Women Committee and based on 
interviews with firms and other accounting workplaces, 
the report highlights new work/family policies and 
initiatives to enhance women’s upward mobility.
AICPA R e so u rce  C learin gh ou se on W om en an d  
F a m ily  I s s u e s  in  th e  A c c o u n t in g  W o r k p la c e ,  
1993. This brochure describes materials and services avail­
able through the clearinghouse and how to access them.
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